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HEAD GWUARTERS ALLIED CUEISSLON
At ijl Ii,
Lrlhn SUSLcosNISS LUl

AC/L0Th/L1/L 24 July 1945
SUBJ-Cl : Fules end Reguletions - General VYrder No 28

19 # Director, Lebor Sub~Comnlssl on

i, Reference your LSC/1301 of 17 July 1945 I am informed that
fiules and Regulations of this piture heve in fact bean issued befdarse
~ithout the necessity of s cerfificate firom the Cel:hs I do not know
vhether thie is true but if it is you may be prepered to present the
etteched docunent for signiture by the COAJ without my certificsate.

o, In gny csse I an not prepared to give &y certificete in
Lespect of the doewnent in point es 1t conteins & lerge nunber of
typing errors and in perticular tne forn of signeture is not correct.

The docweents ers returned terewith.

IV ) IS I

W og s .E_.l-l-.ll-'-rl-.-l—'l-i'.—-;l
colonel,
Chief w~epel advisor.
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JUBJLCTr dules and megulabticns - Genaral Order 1io. 20,

v ¢ Leagal Sub=Commissicu
Attn: (Col. Behrens

1. Enclossd find dvaft of Rul:s and Reguletlons Lo general
Grdzr 110. 28 ogorrectsd in ageordence with the suggeaticis col-
tained in your nﬂfli; ,-.’;f"'ll,n"'L of 11 July.

2. Your cartifiovete in respsct of the sune will be
nwaeltads

L"ﬁ a1
%‘b‘rt M

'I! .Ifl.l- E'.h:-l.”u
Uiractor

Looor Sub=-Comil gslon
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ATLIED LOILITARY GOVLAL=lNT OF LuelPisl st IURY

HeGlULaTTuhe «L1H Aioail AU LapUi LodoUll sURSUANT IV
Ghlsmanl Giun e 28

E{T—Ij—l.li:.h-l .'l‘.ll-l.l....l

GHERRAS s by Genersl Order No, 24, it wes provided thet
sertein rules and reguletions would be issued for the
operution of regicintl anc provineial labor offices,
OV THLREVURG, Ls DlaarY Wriblod olliss, Hunad kel bhadiy Uity
for anc on behelf of the Suprems Allled Commepual and

111 tury governor, hereby issue the following rules end
regilations and I hereby OTder && follows:

J!_"I.J-J.-_-Lu I. — l--—'-in-"-i'-.:'—l—-'l:ir-:-‘lu:-u-l-"ll
U Liadr wrbFlvna

1. Tor each Frovirnce end Reglon ther ghall be establishsed &t such
plece 45 the provineisl or Rezional Commisgioner mey anpeetively diract

, Frovineisl or Reglonel Labor Offiece o5 The chae miay DS

~uch Lebor offies shell be in charge af Ttalian COivilien
i Lo

to be Lnown as the negional or Froviic isl Director of Labor tnd 2 0
L One cuse mey oS

gppolinted by CRE Repsionel or crovincelial Comnissiconer us the

Diractors of Lejor Clfices MEY. gl ject to the aprroval of the

i
gpicnul or Provieial Comnissioner concerned, Apuoint & ApLropric s
nd ace.uste staft for thels respsctive sl ficess

2, Communal, spaclul port ono Forin Labor Cffic will be establishad
guch places mnd wWith such Ttelicn eivilian staflfs a3 The Froviagiul

L1l
comdasioner mey alrect.
4 n £11 sppointments of Itelian Faersonnel in Lauor (Grrize shell be

non=politicul.

Of L0 CIFICES

thie priuary J'.’_'...}!'L'J-I'.l'.i!.lllj'. ty ) 1]
(5 1-'."" -'1lr..'_l.':—|!-:'-l

1, HRegionwel Lubor Offices hive
I

tHe functicong amd activiti=s ot th

11 huve the following special Tuncilondi

gUpErvisling «and coCrulnating
lLasor Qfilces. In eddition they wil

thie nractice and procedurs of collectivo

e 'O eHEOUT'EES
sxerclige by workcras

Bapgaining, ana Lo pro tect the
f pasocinticn, self-organization, end

of 11}l roeecon Ol
of their ovwn ¢hoO31N0E.

deal rns B P e |_=I"'.'_-_:.‘_1-f,'|£;1"-. tive s
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for the purpose of negotisting the terms and condi-
tions of thelr employment ot other mutual eid oT
arotoetion. 1O encolurae ractices fundemental to tF
d ‘ustment of labor iisputes erisily gut ol
nowurs condlitions

=

e

frienaly

ffarences as 0 W a8y

of smployment.

and othsT

B, To dircct AN control the work ol the Iapettoreto del
Lavoro as B iebor ingpecticll gervice only.

Te taks jurisdiction af such lebor disputes as E[PREL

to the feglonel Dirzctor to nesc pegiongl T ther than

Provine 41 interventiong and te refer o tha HE:'_.-__*_.L.«ur:l

Coini ss ioner auch 1ghor disputes EBS pppesr to Dned Hational

rather than fe-ional int rventlon.

1ar und speeiel reports &I gurveys upon
;-rul.ri.-.n:lul labor Qflices

cnéd independent

U, To prepare gl
informaticn furnished by the

und supplementied DY other sourcoc:
STEUOLED

weliare ol wepo=earnines WOl and
conniticny, i royenga

their workine
aovance thelr oppor funliles for

To promot th
children, imirove
rheir effieisncy. and

prﬂfituhla smployiients

g, o supervise end gegist in such migrablon &by otier
ag mMEY spoper and to

|
movement of workers 85
such manpower controls a5 may be

ne necessary g
exerclse aptermined DY
pLG order or DY 1
7o furnish secr=tarial =nd athep assistancs and servizes
to the Pegional Tfaliun Joint Advisory Committesd OI
other committees of citizens e¢cting 10 an advisary

capacity on labor mettars.

(e

He 'TO deal with such other matiers roalotlng: LO 1ahor reles-
tions or lebor problems 10 the s=ia Reglon &3 the

narional Commi selioner y directe

1fi-'j.t-lt'. "..JLh.‘_"[' E r_:|_||,'_',.i-|_15 ih p‘l'-'lﬂilir:'_' '-1|G;--|.'i__-'

1. To colleborals
{ to furnish employmsnt

- projects |@sined
gurplus tv thelr puployexr's re=
ures B8 mey be
PTEINS § pnd to

5 who &re on

relief or othel
to workers #ho o
quirsments; 1o sstepllash such procsd
necesaary to exccute the guip:loyment 4 =

tobligh rules ond regulations for worker
a tampora ey wpiting list us srovided for by Akl order
or appliceble Ttalian lawe

fiices heve the responsiblli by for dirceling
el ﬂuparviaing_and coord

X

5. provineial Lebor O
throushout the Frovinces,

tha labor program

-
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ingz 8ll Communel an spacial offices under their jurisdiction. In
addition they will hove the following specisl functionad

L. To establish =nd develcp & dgentral Employment Servioce
ofiice us one of the prinei el divisions within the
vrovineial Labhor Cffice. To astablish, supervise and
Lirect such other employmsnt offices (pffici di Cello=-
cemento) or officers throuzhout the provinces &8s oEy

be Necessary.

(1) To register applicants lor gnployment and main-

tain current information on gvailabhle worksrs.

(2) To recruit end furnist civilian labor to the
Allied Military Forcen &3 reyuected, giving highest
priority to military reguirements.

Yy To recruit and furnish civilian lebor for givilian
employers.

(

LS

r:i;} Tc furnish necessary information end services in
copnection with thepzyment of unemployment ooin-

pensaticie

| (5) To keep sdeguate records of workers on temporary
weitine lists énd TO make the necesssary arraige=
ments for offerine employment to such workers.

| e To 25t:blish end develop & conciliation and mediation sSec-
ticn within the provineisl Labor office. The Frovincial
Uirsctor of Labor shall also hive powsr to act as mediator

or conciliator and to appolnt Speciul Commissioners of
Concilistion whepever in his judgment the interesta of

soeial and irdustriel peace mey require it. The juris-
dicticn of the provincial Labor office 1s extended toO all
lebor disputes concerning work within the Frovince,

provided however, thet the Hegzional Lapor oftice mey

take jurisdiction at the discretion ol the pezional pirector.

& o make sueh investigations ana determinations das may beé
reguired or euthorized by ooy MG Ordare

D. To furnish guidence snd assistance 10 applicants for

So0iel Security righta.

:. To establish & 1ist of persons anga ed in arricul tural
work who ere entitled to recaive social assiztance gnd

inaguraence beneiits.

A
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F ro deal with such other matiers releting to la bor rsla-
ticnms or labor problems in the said yrovince &s the

Frovincial Commissicner, Reglonal Virector of 1abor or
Regionel Commissioner may direct.

aRliciss 111 o bl Letal Lol

411 eollective labor disputes, including those arising under decraes
of the Ituslian Government concernin- wegas or conditicns of work, shull,
if they fail of settlement through medistion or conciliation, be finally
adjudicated by arbitration poards operating under the supervisicn of &

Regicnel or frovincial Labor Office. wpach board shall consist of tri-

partite reprosentation. with &n equal number of representatives for the

employers, employees and the general publice

Labor members shall be selacted by the employees or thelr reprevento=-
tives; emjloyer members ahall be selectel by the employers Or thelr re-
progentetives; and public representatives shix1ll be selected by the
pirector of the Labor 0ffice having jurisdicticn of the grpl trotion pro=
cagdinges pruviued, nowever, thet public representetives, wherever possible,
should be persons agreed upon by employers and gmployees, &nc provided
Further, that the Lébor Office pirector may als0 apLoint ginployee Or
ainployer members if, after dus notice, such mambers are not salactea oy

the partles.

case is referred to arhitration by & Provineiel Labor
notified to the Regional Dirsctor WG wlll determine
shall be under the jurisdiction of the provincial

faform: &

nirector, it ashall be

! whether the arbitraticn
| or the Ragionel QOfr'ice.

In the c=se of clsima Or lapor disputes bpetwean ipdividual employaes
and employers, the partiss may voluntarily agree LO gubiit to arbitroticn
through the provineial Lavor Cfflces; or they may reasort to courts ol law.

Tn the arbitration of woth individual ond collective disputes, Lr-
witretion boards will not be bouna by &ny spscial procedurel forms or
1imitetions, snd all avaras ghall he mads in equity.

ATTclLE IV - R sty s L Vieo
J:II-...--u..'_.' .I:J_-l_l.-lﬂ .i'._j: L AL

Whenever & Uusstion arises concerning the representation of smployess,

i
tho mezicnal ulrector of Lébor, O peraoln desijneted by hlm, mey investbi=
sate such controversy uic cartify to the partias, in wpitings, the nemns
of the representetives thet hava beon deslznatsc Or sglected. 1IN
:1s0 determine whether the unit eprroprivte for the
chell be the industry unit amployas
The represants E1VES

or nNumes
such ctses he miy
nurposes of the colluctive DLAPgELNLIE,
unit, craft unit, plant unit or sub-division thereol's
so designatsd or sglected 10T such unit shall be the exelusive repre=
gantetives of all the employess of ccllectlve

in such unit 10r the nurpose
baryailning in respect IC rute of payy WHESS, hours: ol um;lﬂyMunt, or
- | . Ll i

1625
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other conditions of employment; provided, thet any incdividual employee
or zroup of employees shull have the right at any time to present
crievances to their employer.

in any such investigetion the Regicnal Director oi Lebor, O persani
designoted by him, shall provide for &n arpropriate hearing upon due
notice, and may take m secret ballot of employers, or utilize any other
suiteble method of sscerteinin: such representotives.

ARTICIE V o UNFalo 1AaBUR

io l'_ﬂ'l'i_'[:-'l":':l'ﬂ shall H

(1) 4interfire with, restrain or coerce ermployees in
the axereise of the rights guarenteed 1n el ral
Order lio. 28 or in these Qules &nd Regulatlions;

(2) dominate or int-rfere with the formation or adminl-
stration of mny labor orggnizetion, or contribute
fineneisl or other suprort thereto, but nothing
her=in contained shall pracluce confzivences between
emplovere and smployeas durins working hours without
logs of time or pay;

(3) discriminete in regaerd to hirs or tenure ol employ-

ment or in resuré to any term or condition of employ-
ment by reason of membership in any lebor orgenization,
or discourise such membershiyp;

(4) -eriglize or otherwise diseriminate ez8lnst =0y employee
seeauce he hes made compleint, filed cheargas or jiven
testimony asginst the employer in any labor matter or
cONtIrovorsY s

ARTICLe VI o Al lamrilOho FUR
Labiull ribeal livis

A11 tha acts releting to the erbitretion procedures are exempt from
staqp end registration taxas.

411 othar tax exemptions end other privileges sranted under sxisting
law in fevor of labor proceedings shull attach and upply to any and all
sats anc documents reletive or incident to conclliation, medietion and
arbitretion of lsbor disputes.

16271
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1. po aroup contract betwesi emiployer ana amployees ghall be velid

unlessi
i
() it is an writings
(BR) & coLy thersof is filec 1D the Hegional L[EDOT
cffice havin jurisdicticn of the erea within
wnich the sume wWas = yecuter ;

stebilizeticn policy.

(c) it confcrms i the woze
Auy CDiarsy Ordininees, Ruleas ang ne ulE LI0O0NE
and Ttalian lews not in confliet #ith the fore-
o lliZs

collagctive

It -1 Ee blons Engd Wad J-E.-.':l].‘- ~."'..-|Ll--tf.11'l*_'i‘lj 10l
acial

in sentences delivered by the <p
i econformi t) with Art. &
e 10T, a@nd AT 1V and

ATts ¥V of the poyel beerce ol 7 augzust 1945 LKos A45] ghall colutinue to 0e
| binding until oth=TVW1=e rovised or ordered LY allied j/ilitery Governmantb,
| arbitretion &Waris, Or new sxeacuted group contracts pelweel employel's

and employeess

2., The eonclilUli,
contracts i aconumic sgrecm=ii=,
Lapor lleglatracy Do in corporiative crdinunce
ena Arte XIII of the lsw of Hth Fabruary 1954

L"'H' .L-'._.LI 'L.II'..J--I-I.-lI Il"r_l_l-_.!. - _IIJ- :l-J_J-'.-I la. L

411ied salitery
juests of
1 Ccommigsioner

he velid unless aprroved by
such inereases nnd re
rmitted to the Aeplone

o wage ineresses shall
governmant. Agreements providing for
amployers 1o ineroass wapes ghal. be su

through the Frovincial Labor Office.

AaTECLe IA = heCuiibe Wi [ ac LV el
__i—l'l:r-'._l-._j-__J-._L_L.J-'h-L!--l:-:l- i : 3

g dissolved by apte T OF neneral

ol the instituticon
ctor ol Labor of

pecords anc fi1les
to the IT-;via'.::ml Dir

Order INOe 28 sghull be dpliver:c

a5 he shall dir ot

w and Militery GOVETNOLs

For the Suprams pllied Counmane

1525
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united otates pNeval ReselVe

ﬁhlaf Civil Affeirs cfficer

July 1945
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UEJ L OTs ulas and legulutlung = neral O0rd

1% s Legei Sub=Catnmi agion
ity Col. Dehvand

£ mules sod gegulsticns to genarnl
1. anclosed find drad® Cl Fules aod ] J%d

Order No. 28 correotsl in mogordaance wlth tha su t
Lalned 15 your .Gfrll.]. .f}fjll,JL ¢l Ll 3111}‘.
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HiALsD, by feneral Crdsr No, 20, 4t mas provided Ehat
sartein rilss and regulaticne would be lssned for the
oporation of regionsl Em mpovinglal labor affiqea,

i Wk tll._. % .;l. i ] _!._- ___.:-.- o | e B i— I adw -i.-'ll--l..Lu =i | \ -ﬂll|;I.

rgr wil on behelf of tho sujrems Allied Jomsandor and
11§ tury aovermor, harsby issus the {ollowln: riles end

pomulationn end T heraby order es followss
*l oF s I ) a _Ia - g

i S - T . 'I—I'.'-—'.—_ll:‘h_-l- | :—;;-.—.-‘u-— -'1—1-:
le ¢ sugl Frovingn o i I shiill be establiihe t mush
" 1-!'[.1 - oy l_..J:-'lp'.i_:JuE j 1 21 r 3 LAk i ol ..---il---:-j LA -.:: : e § !. ILI 11---- IIl'i:l

5 Lialal i s orinl ! 1 118 vl 5 1Y L g
'Imia ! L & 4 x| I-TI! 5 ! 'u:rl i I_-_:‘L" i o1 G Itl i-i' :”l L‘l‘i‘l-r]---;-:q .
i o he, knosn wa e Sogl : v spovinelal Ulregtoe of pabor 2nd SC e

PR Labag by %She Aaglolial Of povinalol Cowalcalogay s (0 0RG8 MY Ui e

roctors of Lobor offlccs meye sihlect te the eprrovel of She
megloncl or Frovioolal Conmlsaloney consarned, Gppolnt en wppropris i
and adoguste ataff for frelr vapeotive olflosi,

2, OCasmnol, spesicl Fort epnd pecm Lavor (flloes will %@ sctbobllahed
ia such placos end with sueh Jiellay aivilisn steffs re tho Provinalal
Nosnlssioner may cAireot.

4s  ALL BD oftntmonty <! Iteling Personnel fn Labor flivced shnll be

4 AT l1itianl,

LA Wil LA o A ke L e b -
e e c———— e e e B e
1. mudoeal Labor Offloss have the primsry raspuuaibility of
suarvising an, ooordlmmting the fmetivns ond awotlivitiss o1 Lao yrovinolil
tabor OFfioes, In sdditicn they will have tho followkus speolel funetlones

- IV SLGOWUrr iy LY i ]‘-1'1‘."I|:Tt.'ll.ﬂi'_ URd progedus of anlleotbive
bargeiniig, snd to protodl the oxeralse hy work ry
ol full (reedowm of assuvolation, melf-orguniseliun, anug g [1
dissl oDk tion Of opresan tutivesy ot thoelr owm ﬂ'm“nqu!ﬁ. 2_,
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for the purpose of wmtietine the Lema and golile
ticwn of thedr smploymos b or Oother mutusl suia o
proteotions o amesh pragticas fundamentsl to th
friondly edjustment of labor disputes arisis: sot o

- differspoes s to wages, hours snd other gonditions
of enploymant.

He 10 dlreot wnd ccntrol the work of ths Ispattorute del
LAhoro os u labor inspection service only.

1

+o 10 Luka Jurisdigtion of aioh lobor disputor as appoar
“ e Reglonul Vircetor to nsed lmglonsl rothor then
Froviaeial interventiony end to refer te the Havicual
| Cocmd pelonar sueh lnbor d L:,T.!.'.;;..-J sp sppeayr o pecd '‘mticanl

WRilkbel* that rlontdl futervelnitlcon.

- O prapara regulay an gelnl Porrko bng

| purYAYS UED
tnformation furdiohaed by the Jrovincl-1 tebor of fless
|

il widd | ],t,li..m':itl 1 b othi BLRIAY Q8 wd 1 g runeei b
r|--.II | 1 L

'] . VIGHEO T LN wJiatn of w =BRINILINE WOkl wrd
IE | 1" Kl y iprove thelr worklngs sondlti Nile 1NOI LoE

thely «ffiolsney, i odvance thal: opport nlitl for

prol iteblie e ",F-]U TG

Fe 1L Bupsrvive und asslst 1o avoh mleration end other
Advanent ol workars ns LY 080 Negaagury on proapsr sn £O

= k4

axarcl= suoh man ovwor gantrols os oAy 'w Jdet rmincd oy

| ] -

A OUrdear of bw Ttallan law,

. ey farniek soralarlal a&nd othar ussi

I.l-.. ad & B ! '._' JRE N
0 lhe Neglopsl Industriel Joinl Avisery Comolit baa
othar qomel tte.s of elbizeny soting 1n en & wimory
oapsolty On libor muttoves

F
b

' > Gdee=]l wlth wach other matters relatlocg o lsor
ralations or lubhar problems in the sal o 68 g
HUgavlul Cunulssionar muy direot.

Fe U 0oll borote with other seenolas 1o plannin LK
teliofl Or other projeots da: igonod 9 furnlsh enployisnd
L workses who sre surplus to thelr emdoyerts ree-
yuiremesnta; to estaeblish suah Jrodedures A8 ney be
lisgaaaary to cvxeouts the eajloymsnt progrewap siad to
¢Otubllish ruls e snd p guleticne for workers wlo eres on
2 § mnor 'y wisl tin l.i.l'- diR _:.I'.':ﬁl{-".'r';. 1 or Li‘ LUrleag
O i) |=-.|.Z nible Itallasnn laws

de Frovinolsl paher nffices have the responoibll ty lor ulﬁ!utl..ﬁ; s%
tha labor program throughout the Provinces, and suparvising an coo g B}'l'
ing all Communs) and speolul offices wnder tholr Jurisdietion. In
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other gonditions ol employmeity providad, any individusl saplovoe
or group of employess shell heve the risht ¢ auy time to pressnt
grlavenoes to thalr euplovar.

In any suoh lnwmatdigetioa ) eplonel dreator of Lasor, or purson
deslgneted by him, shall provids for . appeopricte hoepine upon dus
notloey ind oy take o« zooret bellot of employeas, or utilize any cthar
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(&)
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inve perucsed the stleched rules end hove the feollowirs k-
+

2e  Article XTI, 1, I,your draflt *as provided for on Generel Qorder™;

o bhe word =on® 1s gurely o wispzint far "bye, ;d T Bngeest thet FPor thi
word *peneroln you shoula sey "G

3. Ariidecle I, 2y B, the sccond:ssntenge is ungremanticsil; bBlie
pd Yapd® st the ] ' | |

L
ba rifigle IT, 2, C, ®opr any other Genersl Crder.® I susgest you

1 y

L] [ . e ]
TN siid QDLCY

(==

Jr'.;::lr;- IEAL TS _ﬁI*Ll A ST ;_.;-1. Proe word "Commd Lenar” oppogl'a to
« bte a wmiataoke for*Lobor Office.d I At 15 not misteke T cnhinot (e
& & L

thint 1t is proper ol regiomal direeior Lo decide the Jurisdiction of
jals: wlllcars,

e« srbticle VI, 1, C: " Getersl Drderst I suuieEe: delete "Gerporal, o

,
v T+ Avbicle VIII, lest word; this rs to b on error for Yoffice.»
8. If you npegree with these comments ond meke the necessery unendments
I snall &ive . certilficate in yespact of thi 1IN NG .
il e iy HEHRETS,
Celonel,
Chief lessl gdvisor,
rmel: Rules of GO 28,
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ALLIED MILITARY GOVEKNMENT OF oueUpILD LERRTLOHY
oK ISGUED PUKSUsNT ‘1O

ITH HiGARD TO L

RULES AND EEGULATIONS W

L
WHEHELS, DY General Order No. 28, 1t was provided that
certsin rules and regulations would be issued for thne
operatlion of regional and provincisl lator offices,
. STOWNE, HEAKR ADMIHAL, USHER,
e Allied Commander and
the followlng rules ond
follovis:

NOW THEREFORE, [, LLLERX
for and on behall of the Suprea
Mi1itary Governorl, hereby issue
reguls t1ons -nd I hereby order &3

AHPICLE I - ESTASLISHUENT
OF_1apOR OFFICES

— —

there shall DE estoplished
1 Comnissioner mey TES<

Wor @ach Province and Hegion
Leoor Office #5 the

-5 the provincisl OT Hepions
e Provincial or Heglonal

1
st such place
pectively direct
case may De.

auch Labor Office shsn1l bte in choTYge of :n Itzlian
civilian to be novr. 25 the Regionzl oOT provinecisl Director of
Lebor sné to Ce cppointed DY the Hegional or provincicl Coumls=
siopner &s the Case€ may DEe.
subject O the oD}
ned, appoint zn ADDTO=
tive offices.

Directors of Labor mey ,

Heplional OT provineci 1 Commissioner concel
pricte snd ndecuete otz ff for thelr resnec
nor Offices will be

1 Port and Farn La
1isn civillien stel’'ls

= Cowmunal, specle
ectublished 1M csuch places -nd with such I1ta
~c the Provinclal Commlssioner moy cirect.
o 411 sppointments of Italliun personnel in LaboT Qffices

e =

; chsll be non-political.

aRrICLE I1 - POWLRS AND DULIRS
OF LipOH OFFICES

s T g e e S S —

e

| 1. Regionnl Labor offices have the primexry responsibility
of supervising ~nd coordinsting the functiong &nd sotivities of
the Provinclel Labtor Offices. In addition they vill have the

followlng speclal functions:

xﬂr-!\.l“\
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A. To encouruge the practice and procedure
of collective bergaeining, snd to protect
the exerclise LY vorkers of full freedon
of scssocletlon, self-orgsnizotion, =nd
designation of representatives of their
ownn choosing, for the purpose of negotie-
ting the terms end conditions of their
employment OT other mutuzl ald or protection.

actlces fundezmentzl to the

Te encourage pr
friendly sdjustment of labror Gisputes aris-

Hﬁ ing out of differences ~s L0 VAges, hours
L -nd other conditions of employment.

e work of the

g, To direct zna contrel th
4 labor lnspec-

: Ispettorato del Lavoro &S
v +ion service on.Yy.

¢t. To teke jurisdiction of such lstor discputes
as suoear to the Heeional Director to need
Hegionsl Tather then Provinciel intervention;

-nd to refer to the Hegionzl Commissloner
such labor dlsputes &s appesT to need National
rather than Hegional intervertion.

1ar &nd speclzl reports and
parm=tion furniched DY the
and supplemented DY

dent studies.

. To prepare regu
/ surveys uvon in
Lf provineizl Lebor Offlces

other sources =nd indepen

E. To »romote the welfere of wage~-esrning

women, and children, improve their vorking
. conditions, increzsec thelr efficlency, and

advence thelr opportunities for profitable

employment.

F. To supervise and sssist in such migration

end other movement of workers as mey be
w’ necessery and proper ~nd to exercise such
mr11poOweT controls as may e deternmined by

General Order or DY Itaelian lew.

G. Lo deal with cuch other metters relating to
lebor vroblems in the

[ labor relations Or
Hegional Commlssioner may

\J said Heglon as the
direct.

Lor Offices have the responsibility for

throughout the provinces, and
and specil:zl offices

have the

o provincial La

directing the labor PrOgTam
supervising ond coordinsting all Communa L
under thelr jurisdiction. Tn addition they will

following speclsl functlions: _
-{-I"I
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nd develop a central Lmp._Oy=

A. To establlsh &
one of the principel

ment Service Of fice as
divicions within the Provincial Labor Office.

Ta establish, supervise and direct such cther
employment offices (Uffici di Collocemento)
or officers throughout the provinces o5 may

be necessary

(1) To register jobwgeckers and meintain
/ current informction on svailatle

Y% vorlers.

(2) To recrult and furnish civilien labor
to the &£1lied Military Forces £5 Te-
quested, giving highest orilority to

military requirements.

/' (8) Yo recruit ond furnish civilian lzpbor
for civilisn employers.

(4) To furnish necessary informetion and
y services in connection with the pay-
ment of unemployment compensatlon.

elop & conciliation =nd
mediation section #ithin the Provinclal Labor
office. <The provineisl Director of Labor shall
-1so have power to act as mediztor or ccneilla-
tor =-nd to appeint Special Uonmissioners of
Concilistion whenever in his judgment aas the
| interests of social and industrisl peace nay
/ recuire it. The jurisdlction of the Provincial
LS Lobor 0fflce 1is extended to all lebor disputes
V concerning work within the Province, orovided
however, that the Hegionsl Labor Office mcy take
jurisdiction 4t the discretion of the Regional

Director.

B TO estaeblish and dev

¢. To collect and compile statisticel informe-

tion on privete and publlc employment, unenploy=
ment, lebor dlsputes, 1ebor turnover, cost of
living, safely cnd industrisl accldents, WaEgEes,
hours #nd conditlons of employment, and no
person shall refuse to disclose ol supply infor-

| notion reuunested by & proviveial Labor fo_ui
| with respect thereto. The source of ingy ion

s secured shz1ll not be disclosed.

o deal with such other metters relating to

labor reletions or lebor problems in the said
Province as the Provinciasl Com
Hegional Director of Labor or Heglona
may direct.

ijssloner,
1 Commissioner
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£11 collective lcbor disputes, including those arising under

cecrees of the Ttalien Government concerning wages or conditions

of vnork, shall, if they fail of settlement through medi:stion OT
ccncilistion, be finally adjudicated bY crbitration boirds operat-
ciz1 Labor Office.

. ing under the supervision of = Regionsl or Provin
wach torrd shell consist of tripazrtite representatlon, with &n
ecual number of represents tives for the employers, eniployees and

Y the general public.

11 be celected by the enployees or their

members shell be sclected by the employers
or their representstives; snd public representstives shall be
selected by the Director of the L=bor Office havirg jurisdiction af
the arbitration proceedings: orovided, however, thot oublle repre=
centetives, whercver nossible, should be persons cgreed upon LY

/ employers and employees, and provided further, that the LaboT Qffice

/ Director mey oalso sppoint employee OT employer mempbers if, after aque

notice, such members &T€ not selected by the parties.,

IL.abor members she
revresent=tives; employer

HBefore o case 1S referred to ~rbitration by & provinciel
Lebor Director, 1t shzll be notified to the Regionsl Director who
+v111 determine whether the arbitration chall be under the Jjurils-
dlecticn of the provincial or the Regional Labor office.

ion shzll ke compulsory and the awards of such
inding upon the parties thereto, when

the Regional Comuisslioner.

Such arbitrat
bosrds shall Ge final ¢nd b
filed with and sporoved by

ce of clesims or lebor disputes between individual
the parties may voluntzrily agree to a1 -
the Provineclal Labor Offices; or they

11 the ca
enployees and enmployers,
mit to arbitraticn through
may resort to courts of Law.

In the arbitration of both individu:l -nd collective disputes,
~prbitration hoirds will not be bound by any specicl procedural Iormus
or limitations, and all awerds shall be made in eculity.

ARTICLE IV - KEZHESENTATIVES
_ AND ELECTICNS

e i

Vhernever & cuestlon ~rises ccnecerning the representution of
emnloyees, the Regional Director of Labor, or persoln designuted DY
him, may investigate such controversy -nd certify to the parties,
in writing, the name OTF names of the represent  tives that have been
designated OT selected. In such cases he way also determine whether
the unit appronriate for the opurposes of the collective hargaining,
chn11 be the industry unit, employee unit, craft unit, plent unit
or sub-divislon thereof. The representatives SO deslgn:sted or §,
,%iyﬁ"
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shall be the exclusive representstives of
all the employees in such unit for the purpose of collective
bargaining in respect to rate of p-y, wages, hours of employnment,
or other conditions of employment; DIrO ided, that Bny individual
emplovee or groun of employees shall have the right at zny time
to present grieveances to their employer.

cselected for such unit

n the Hegional Director of Labor,

shzll provide for an gppronriste
ke = secret bzllot of employees,
ining such repre-

In eny such investigatilo
or person designated by him,
hearing upon due nctice, end may te
or utilize any other =uitesble methed of ascerts

centetlves.

ARTICLE V - UNFAIR LALOH
PRACTICHS

_-'—F-_—.—__L'l-.—.'——_'

No employer shallsl

(1) interfere with, restrain or coerce employees
in the exercise of the rights gu-ranteed in
General Order No. £8 or in these Rules and

Reguleztions;

{E) dominzte or interfere vwith the formztion or
administration of ¢ny lzbor organizetion, or
| contribute finsnci=l or other support there-
| to, but nothing herein conteined shall preclude
conferences between employers and employees
during working hours without loss of time or

pays

(3) discriminute in regerd to hire or tenure of
employment or in regard to any term Or con-
dition of employment by reason of membership
in sny labor orgenizeticn, or discourage such

membership;

(4) penclize or otherwlse diseriminate sgainst
any employee bectuse he has made complaint,
filed charges or given testimony agalnst the
employer in any lazbor metter or controversy.

ARTICLE VI - LAY EXkNpITIONG FOR
o __LAgOh PROCEEDINGD

411 the =zcts relating to the arbitration procedures are
exempt from stemp and reglstration taxes.

— e e W
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A1l other ta=x exemptions and other orivileges grented
under exicting law in favor of labor proceedings sh=1l ntteeh
and zpply to any and all ects and documents reletlve or
incident to conciliation, medi=stion snd arbitration of lsbor

disputes.
AKTICLE VII - HECORDS CF DIESOLVED
__INSTITUTIONS

— — —— f—

L ——
Hecorde and files of the institutions dissolved by Art. 1
of Generzal Order No. 28 shell be delivered to the Provincial
Director of Labor or as he shall direct.

ARLTCLE VILI - VALIDITY OF CONTRAUTE

1. Mo group contract btetveen employer and employees shall
be velid unless:

(A) 1t 1is in writing;

(B) a copy thereof 1is filed in the Reglonal
Labor Office having jurisdiction of the
-rea within which the same was executed;

(¢) it conforms to the wage stebllization
policy, AMU Generasl Orders, Ordinances,
Rules aznd Reguletions, and Itellan laws
not in confliet with the foregoling.

©. The conditions, regulcticns and wage seeles conteined
ir collective contracts in economic @greements, in sentences
delivered by the Specizl Labor Magistracy and in corporstlve
ordinence in conformity with Lrt. X end Aprt. XIII of the law
of Eth Februcry 1954 No. 162, and Art. IV and Art. V of the
Rovel Decree of 9 August 1942 No. 221 shzall continue to be
binding untll otherwlse revised or ordered by Allied M1litoTy
Government, arbitration awards, or nev executed grouo con-

tracts between employers and employees.

For the Supreme Allied Commander and Military Governor,

| (By) ELLERY W, STONL
| Hear Admirzl, USNH
Chief Civil Affairs Officer

o December 1944 \mx_




a4 = -3
; i |.!,|-' i i T e

i
-I.
P "'1:

| ) . | .
| oeelansified E.O, 12356 Section 3.3/HND HQ,M "

iﬁ - -.:t]

1"'-1;..-". it -.'-1;-; —

-




..I ..;."a'-l,*_ . '.-I:Lil. -"—1; H"'I"‘Iis

; L 'f = . 4 ._.'
"[mnliulﬂnd £.0. 12356 Sectlion 3.3/HRD Ro. / no o .,1 f e




e RTTRRARY - -

.

g

o ) s o TN | sl

Tl:iﬂ.'lunlﬂﬂ £.0. 12356 Section 3.3/NND No.__ / KO (O / -
g e 2

i, ‘.h"i-,..-.h_-f-':i;:r'- N i




- -'I-I-F-—E I':nﬂ ™
i .'-"I"'-l‘..a § o — .‘

i b 1
F X e I
VY el

_I.I-' ' ', Y l._ 1 -
P peclasslified E.O. 12356 Section 3.2/HND HU.HM f VR

5

ﬁ-

#:_q-. ; :ﬁ’m,ﬁrrﬁ -a::l.'lﬂ- "i




=1 |

- B Lo =) ‘l,! Bzt
: ! e e
' \gied £.0. 12356 Section 3.3/NND No.__ 7 n ) (O
Declaas - :
1 'Illhr-l Il‘l ‘I";'

PR S A
- w0 .

.
| 2V
[ ¥ e




.'.Dlﬁllll.-lfiﬁﬂ E.0. 12356 Section 3.3/NND No.
A PR .
I. - rrL’-:if.a-"_'-'-'.-'_ﬂf- aﬁ il i

—‘- -
i — |

l'_l'-"_.l

1
i
i

F [




FATRCLEY -

L
= i
m

|| ll:ll-‘."'_rﬁ_'h. iy

. Yy £ 1
Declassified B.0, 12356 Section 3.3/M60 WNo._ [ 30 (Oex /
K A

= il ."T;l-

e e UL




%

e o - x : ’
“clnlallinﬂ g£.0. 12356 Section 3.3/NND Ho. 2 b,] :’1 {2,-,1_-? f Bt
e 1 - -

; BT Sty
m—ir_{;.'.u‘-itl " -n-l-;3 L

F o




ol il L WL T

e

o ": I }
]

|} il .
Ty

A

A g ..‘ L] I_-il.n__;.'
O ﬁj‘“ﬁs gl ',;.,!, .'i'. .I- f:
Sl TN iy
e e J."i#q“-

L)




